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CHAPTER SIXTEEN 
 
COMMITTEES OF THE UNIVERSITY REFERENCED IN THIS HANDBOOK 
 
The committees given in this chapter represent the major committees of the University in 
which members of the Ordinary Faculty play significant roles. 
 
The committees listed in this chapter are referenced in this Handbook. It is part of the 
contractual status of the Ordinary Faculty (see Chapter 6, Section A) that the extent of 
faculty participation on these committees shall not be diminished, in either relative nor 
absolute terms, nor shall changes in the purposes of the several committees of Chapter 
Sixteen be made without the advice and consent of the Senate. Changes in the duties of 
the various committees will not be made without the advice and comment of the Senate. 
 
The relevant University official may alter the non-faculty personnel on any given 
committee without recourse to procedures specified in Chapter 14 of this Handbook. 
 
If a University official appoints an additional non-faculty person to a committee, the 
University Senate has the prerogative to appoint an additional faculty representative if it 
chooses. A University official is defined as anyone identified by non-faculty title on any 
committee described in this chapter, e.g., “director”, “Vice President”, etc. 
 
The appointive officer for each committee shall be responsible for notifying the Faculty 
Handbook Revision Committee of any changes made in non-faculty personnel so that the 
Handbook can be accurately updated. 
 
Most meetings of the University committees are open to anyone with an interest in the 
activities of the committee. The date, time, place agenda of meetings and committees 
shall be posted and/or published reasonably in advance of such meetings but no less than 
three days prior thereto. Posting and/or publication of this notice shall be made in 
accordance with policy adopted by the University Senate. An individual interested in the 
operation of any committee is encouraged to contact the chairperson of the committee for 
more complete details. 
 
Whenever an individual is listed by title, that person holds the position ex officio. It is 
presumed that all members of a committee have voting and proxy assigning privileges, 
unless these are specifically prohibited. 
 
A committee member who has a conflict of interest in a subject matter under the 
jurisdiction of a committee shall recuse himself/herself or may be recused by the 
Committee Chair from voting, and voting shall be by secret ballot. 
 
Faculty and staff members serving on college or university committees, especially those 
tied directly to Academic Affairs, are expected to represent the views of their constituents 
in discussion and voting, and submit brief written reports on relevant committee business 
and initiatives directly to their respective college Dean, Chairs, and Directors at least 
once each semester. 
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 COMMITTEE ON DIVERSITY, EQUITY, AND INCLUSION 
 
Chairperson: Ordinary Faculty member elected by the Committee  
Secretary: A member selected by the Committee 
 
Voting Members: 

1. Chairperson of the Committee (included in faculty count below) 
2. Human Resources Director or Representative 
3.  The Director of the Women’s Resource Center 
4. Eight members of the Ordinary Faculty appointed by the President and Provost 

and Vice President for Academic Affairs in consultation with the Deans 
x one from each division of the College of Arts and Sciences (Humanities, 

Natural Sciences, and Social Sciences) 
x One from each of the other colleges (Business, Graduate and Professional 

Studies, Law, Music and Fine Arts, and the University Library) 
5. Chief Diversity Officer or Representative 
6. Student Affairs Representative 
7. Two SGA Representatives 
8.  Admissions Representative 
9. Mission and Ministry Representative 
10. Office of the Provost Representative (ex officio) 

  
Terms:  Appointments are made for 3 year terms, staggered initially. 
 
Purpose: 

This committee shall be advisory to the President on all matters relating to 
diversity, equity, and inclusion. 

 
Duties: 

1. It shall review on a regular basis the progress made within the University in the 
recruitment, appointment, promotion, and other employment considerations of 
members of marginalized groups with respect to diversity, equity, and inclusion 
goals and time tables. 

 
2.   It shall present to the President annually a fully detailed analysis of the current 

student and employment profiles, and shall recommend to the President any 
remedies it deems necessary in order to keep alive the ideals of diversity, equity, 
and inclusion at the University. 

 
3. It shall recommend to the President modifications of the diversity, equity, and 

inclusion strategic plan when it determines such modifications are desirable. 
 
4.  It shall support diversity in the curriculum by encouraging faculty members to 

include diversity topics in their courses, and by offering tangible support to 
faculty to encourage the creation of courses which promote diversity, equity, 
and inclusion. 
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5.   It shall monitor and promote academic and co-curricular programs and activities 

which feature diversity, equity, and inclusion themes. 
 
6. It shall meet monthly during the academic year. 
 
7. It shall report to the President. 
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